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RetirementIncentiveProgram

Thisincentiveprogramisherebyestablishedtoprovideanincentivetoemployees
whoqualifyandareconsideringretirement

Tobeaneligiblecandidate forthisRetirementIncentiveProgram anemployeeof
theSantaAnaUnifiedSchoolDistrictmustmeetthefollowingrequirements

1 ServedtheSantaAnaUnifiedSchoolDistrictforaminimumoften 10
years Aminimumofthree 3 consecutiveyearsasanemployeeshallbe
requiredimmediatelypriortomakingapplicationforretirement Aperson
onunpaidorpaidleaveisconsideredanemployeeinmeetingthis
requirement

2 CurrentsalarymustbeequivalenttoClassII Step10oftheTeachers
SalarySchedule certificatedonly Employeesteachingunderavocational
credentialneedtohavecompleted24unitsafterissuanceoftheir
vocationalcredentialseffectiveJanuary1 1991

3 AttainedtheagetobeeligibletoretireunderSTRSorPERS

4 AgreetoretireundertheSTRSorPERS Thewithdrawalofretirementfunds
isnotconsideredretirement Terminationofretirementinordertoreturn
toworkunderSTRSorPERSshallterminatethisbenefit

5 Performancehasbeensatisfactoryinlast12monthsandnotsubjectto
disciplinaryaction

6 IfanemployeebeginsreceivingSTRSPERSdisabilitybenefitsonorafter
March1 1995 andmeetstheeligibilityrequirementsoftheRetirement
IncentiveProgram AR411715 withtheexceptionofsection23 age
eligibility hesheshallbeconsideredeligibleforbenefits Ifthe
employeelaterreturnstoemployment futureeligibilityundertheprogram
willbereducedbytheamountofbenefitsallocatedwhileinthedisability
status

Anyeligibleemployeegrantedtheretirementincentiveshallbenefitasfollows

1 Theretiringemployeeshallreceivenocompensation norisservice
expected

2 Thebenefitsprovidedduringretirementwillbethesameasprovidedto
activeemployeesatthatsametime excludinglifeinsurance ie
benefitsprovidedretireesonMay3 2002 shallbethesamebenefits
providedactiveemployeesonMay3 2002

a Medicalanddentalbenefitsprovidedasfollows

YearsofSantaAnaService YearsofCoverage

10 8
15 9
20 10
25 11
30 12
35 13
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b Coverageshallterminateattheendofthenumberofyearsofcoverage
indicatedaboveoratage70 whichevercomesfirst

c Anychargesmadetoactiveemployeeswillalsobemadetoretirees

d ThebenefitsprovidedbytheDistrictshallbesupplementaltoany
othermedicalbenefitsreceived

e RetireesandspouseseligibleforMedicarebenefitsfromtheir
employmentorthroughtheirspousesemploymentarerequiredtoenroll
atage65intheMedicareProgram bothhospitalization PartA and
medical PartB attheemployeesexpensetoqualifyorcontinue
qualificationfortheRetirementIncentiveProgram Suchcoverage
willbeprimary withDistrictbenefitsbeingsecondary

f RetireeswhoenrollinaHealthMaintenanceOrganization HMO senior
plan whereintheyassigntheirMedicareeligibilitytotheHMO will
onlybeeligibleforRetirementIncentiveProgramdentalbenefits
duringsuchenrollment ReenrollmentintheGroupHealthPlanwill
besubjecttorestrictionsforpreexistingconditions

3 Afterthecoverageaboveiscompleted theretireemaycontinuethebenefits
bypayingtheDistricttheprevailingpremiumcostsintwo 2 equal
paymentseachyear STRSretireesmayhavethispremiumdeductedfrom
retirementchecks

AnyemployeewhochoosestobeacandidatefortheDistrictsRetirementIncentive
Programshall

1 Delivercompletedretirementincentiveapplicationandletterofresignation
totheHumanResourcesOffice

2 Produceproofofretirementintent applicationtoSTRSorPERS

3 ProvidetheDistrictannuallywithwrittenaffirmationofintenttocontinue
undertheprogrambycompleting signingandreturningDistrictmailed
forms

AssistantSuperintendent HumanResources shall

1 Determinethattheapplicantmeetsrequirementsstatedabove

2 Processthecontractandaccepttheresignationforreasonsofretirement
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