
Changing our name to EGamez from Extraterrestrial Entertainment 
has given a whole new vibe to the company and according to the Chief 
Executive Officer, Valerie Sanchez, this year will be different than last 
year in the way that there will be major improvement in the effort of our 
fellow employee’s. She knows that everyone will give 110% throughout 
the year. Expectations are high this year; with recent employees Eduardo 
Perez stating that he hopes this new company will win awards and truly 
be successful. He believes that this year’s strategies will help out the 
company ‘s achievement and more work will get done. 

1

Issue 1 
October 2012 

Chief Executive Officer 
Valerie Sanchez

Chief Operating Officer
Vanessa Valencia 

VP Digital Media                           
Jesus Gonzalez 

VP of Marketing 
Vanessa Gonzalez 

VP of Sales 
Jose Agustin 

Chief Financial Officer 
Daisy Tapia 

VP Human Resources
Ivan Trujillo 

In This Issue 

C.E.O expects 110% ...1

Stressing Times .........1

Determination ............2

Training Experience ....2

Employee of Month .....2

Email:
Egamez2013@yahoo.com 
Phone:
(714)568-7000
Address:
1401S. Grand Avenue,
Santa Ana CA, 92705

Contact Information 

Egamez Mission statement:
To be the number one choice in the game industry by not only providing 
our customers with high quality products, as well as provide current up 

to date game information.

C.E.O expects everyone to give 110%

The introduction to the new year not only brings a positive atmosphere 
to the company. One of the many negative feelings is stress; with various 
activities happening and small amounts of time for them it creates a large 
amount of anxiety for the company and it’s employees. Both department 
leaders and casual associates have a constant worry about whether or 
not bimonthly materials will get done throughout the time period. Even 
with all this disorder, it should be announced that there is nothing to 
be stressed about. Being the last year for all of us we should make it 
enjoyable and work through all the hassle of stress 

   Stressing Times 



Many employees have been working hard to progress in the 
corporation. With outstanding workers making an improvement 
throughout the company it is a great honor to declare the first 
employee of the month this year, Mariela Cacho, who has been 
working diligently in the sales department. Quiet and shy is what 
she is known for but little acknowledgement is recognized for 
her exceptional effort. EGamez will continue to celebrate and 
recognize all of the hard working staff in the future.
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As the end of October approaches leaders and associates are trying to 
get their task completed in time to be eligible to compete in Bakersfield 
this November. Unfortunately last year Extraterrestrial Entertainment 
now known as Egamez was unable to win any awards, but this year 
everything is going to be different. This year everything and everyone is 
more committed and better yet determined. Every department is required 
to compete in one competition in their category. A few competitions we 
will be competing in will include (Catalog, Newsletter, Video Commercial, 
Employee Manual, Finance and booth). In order for us to actually do 
well in any of these events it’s not only going to take time but a lot of 

Determination is key

On Tuesday October 16 several employees had the opportunity to attend the Virtual Enterprise 
Training in Orange County. This training is designated to provide students with information that 
will help them be successful in their virtual business. They provided different sessions including 
Leadership, Human Resources, Accounting, Banking, Marketing/Sales and the Business Plan. The 
Chief Officers Valerie Sanchez and Vanessa Valencia attended Leadership and Business Plan. Our 
banker Stephanie Flores went to the banking workshop, Daisy Tapia to Accounting, Ivan Trujillo to 
Human Resources, Vanessa Gonzalez, Jose Agustin and Jesus Gonzalez went to Marketing/Sales. 
Everyone came well prepared because when the speaker was talking they were taking notes on ev-
erything they learned. By taking these notes all the leaders had a more clear understanding of how 
to do their jobs. However this training will only give them a head start because it is up to them if 
they are going to use the information or not. After the training the leaders got together to discuss 
what they learned during their sessions and if the information helped them clarify any questions 
or concerns they had about there jobs. Overall everyone felt that this was very helpful and they 
had a good time meeting real business workers that motivated them to always do everything to 
the best of their ability. 

Virtual Enterprise Training 

Employee of the Month 


